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H9 - Safety Legislation Exercise

Below is an overview of Health and Safety Legislations that may apply to you in your workplace. 

· If the legislation is general and applies to all places of work and not dependant on the work activities write ‘General Requirement’ in the column.

· If the legislation applies to activities carried out by your company write ‘Applicable’ in the second column and state an application.

· If the legislation does not apply to activities carried out by your company write ‘Not Applicable’.
	The Health and Safety at Work Act 1974

This Act places responsibility on both the employer and employee to ensure that their work activities are healthy and safe.
	

	Management of Health and Safety at Work Regulations 1992

These regulations are aimed at improving health and safety management. Their main provisions are designed to encourage a systemic approach to dealing with health and safety
	

	The Workplace (Health, Safety and Welfare) Regulations 1992 

These regulations cover health and safety in the workplace, welfare for people at work (from hammers to combines) and maintenance of the workplace. They apply to all industries
	

	The Provision and Use of Work Equipment Regulations 1992

These regulations were implemented to cover the use of all equipment at work, replacing previous legislation that covered individual pieces of equipment.
	

	Personal Protective Equipment at Work Regulations 1992

Under these regulations employers are required to make sure that suitable personal protective equipment is provided and used by employees whenever there is a risk to health and safety that cannot be adequately controlled by other means.
	

	The Manual Handling Operations Regulations 1992

These regulations require employers to take steps to avoid manual handling activities where there is a risk of injury. Where such handling cannot be avoided, an assessment needs to be made and measures to reduce risk to the minimum should be taken.
	

	Control of Substances  Hazardous to Health Regulations 1994

Abbreviated to COSHH, this set of regulations requires employers to ensure that exposure of their employees to hazardous substances is either prevented or if this is not reasonably practicable, adequately controlled.
	

	Electricity at Work Regulations 1989

These regulations require people in control of part or all of an electrical system to ensure that it is safe to use and that it is maintained in a safe condition. They apply to electrical equipment at all voltages and to portable and fixed equipment.
	

	The Noise at Work Regulations 1988

These regulations are intended to reduce hearing damage by noise. Employers are required to take action when noise exposure reaches certain levels:
	

	Construction (Health, Safety and Welfare) Regulations 1996

This set of regulations is aimed at protecting the health, safety and welfare of everyone (including farmers etc.) who carries out construction work. This includes building, demolishing, cleaning and repairing buildings and glasshouses.
	

	Health and Safety (Consultation with Employees) Regulations 1996

Unless employees are covered by trade union representatives appointed under the Safety Representatives and Safety Committees Regulations 1977, a system of employee consultation is required. Employees need to be consulted on matters relating to their health and safety. In particular, they should be consulted:
	

	The Health and Safety (Safety Signs and Signals) Regulations 1996

These regulations give minimum requirements for the provision of safety signs at work. They require employers to provide specific safety signs whenever there is a risk that has not been avoided or controlled by other means such as engineering controls and safe systems of work. Where a safety sign would not help that risk or where the risk is not significant, there is no need to provide a sign.
	

	The Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1995

Known as RIDDOR, these regulations require employers, people in control of premises and in some cases the self-employed to report certain types of injury, occupational ill health and dangerous occurrences to the enforcing authority.
	

	Health and Safety (Information for Employees) Regulations 1989

Under these regulations all employers must display a poster or distribute leaflets to their employees, setting out in general terms the main requirements of health and safety law. Posters and Leaflets have been approved by HSE.
	

	Health and Safety (First Aid) Regulations 1981

Under these regulations all workplace should have first-aid material in a clearly identified box and an appointed person(s) or first aider to ensure the proper management of injuries or illness at work. The first aid provision will depend on a variety of factors including:
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